
 

 

 

 

 
 

Paid Family and Medical Leave can be used to maintain a healthy pregnancy, welcome a 

new child into the home, maintain one’s own health, help recover from illness, and to 
address issues related to domestic or sexual violence. 
 

 

 

 
 

Illinois mothers are key family breadwinners in 84% of Black families, 47% of Latinx families, and 
47% of white families;1 they would stand to benefit greatly from paid family and medical leave. 

Paid family leave is associated with better health outcomes for the infant, mother/birthing parent, 
and family:  

▪ More likely to breastfeed infant2 

▪ Lower rates of maternal mortality and re-hospitalization2 

▪ Reduced risk of postpartum depression3 

▪ More time for birthing parents to recover2 

▪ More time to attend child’s medical visits3 

▪ Reduced rates of parental stress, thus decreasing risk of child maltreatment3 

▪ More time for detecting infant/child developmental delays early3 

Inflexible workplaces and lack of benefits, such as paid leave, prevent individuals from accessing 
adequate prenatal or postpartum care and was listed as an opportunity for prevention of 
maternal deaths in Illinois.4 Providing paid family leave is crucial to give parents the time they 
need to take care of health and safety needs for themselves and their children while maintaining 
financial security!  

Find out what the Illinois legislature is doing about paid family leave during the current session: 
https://www.iltimetocare.org/home  
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